
Ongoing information concerning executive director compensation 

 
On November 5, 2009, the Board of Directors decided to grant a long-term incentive to the 
Chairman and Chief Executive Officer Mr Bruno Lafont, based on the company’s performance over 
a period of three to seven years.  
 
Such compensation will be due and payable between 2012 and 2016 insofar as the company’s 
performance as benchmarked against a group of peer companies in the sector remains in the top 
half (external performance condition).  
 
Provided this external performance condition is met, the amount of the long-term incentive will 
depend on the achievement of free cash flow and return on capital employed (ROCE) pre-defined 
objectives over a given period, such objectives corresponding to the company’s strategic 
objectives as set by the Board and already used in relation to the Group’s senior management 
(internal performance conditions). The amount of the long-term incentive will be reduced by a 
quarter for each internal performance condition which remains unsatisfied. Each performance 
condition (external and internal) will be tested every two years over the period until it is declared as 
being fulfilled. 
 
If all performance conditions are satisfied, the long-term incentive will amount to 1,500,000 euros 
as positively or negatively adjusted based on the evolution of the total shareholder return since the 
beginning of 2010 (percentage calculated by taking into account dividend and share price 
evolution).  
 


